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To an amazing Army Dentistry Team, 

Congratulations on another very successful year supporting our Nation’s 

Army…. and other Federal Services in many areas.  One hundred seven 

years of faithful service from our Dental Corps, and our Army is more 

ready than ever.  While I wasn’t able to make all the Birthday Celebra-

tions, I was able to visit several DENTACs and also meet with all com-

mand teams while here in San Antonio.  I am inspired by the talent we 

have in current leadership positions, and the Officers, NCOs and 

Civilians who are passionate about not only readiness, but developing 

future leaders. 

Readiness is our #1 priority.  In order to achieve readiness and be successful in Multi-Domain Battle, 

we need to focus on Leader Development.  If you haven’t seen the Dental Corps Leaders Develop-

ment Guide on the HRC website recently, please take a look.  The team at HRC continually updates 

the document with current info and feedback from the field.  It is an essential reference for those 

serving as mentors and those making career decisions for themselves.  I fully believe our potential is 

much greater when we have a mentor with whom we share mutual trust and respect.  I am fortunate 

to have many military and civilian mentors - active and retired.  I hope you all can say the same! 

Many of our senior Officers, NCOs and Civilians were awarded the O2M3 (Order of Military 

Medical Merit) medals during the celebrations.  To those who just received their award- 

Congratulations- this is a very significant accomplishment.  Now it is time to look across our 

formations to find other deserving individuals and recommend them in the future.  We have an 

awesome team doing great things for the AMEDD. 

Thanks for all you do, and I hope you enjoy the Newsletter.  

http://armydentalcorps.amedd.army.mil/index.html
http://armydentalcorps.amedd.army.mil/index.html
https://www.hrc.army.mil/Officer/Army%20Dental%20Corps
https://www.hrc.army.mil/Site/Protect/Assets/Directorate/OPMD/Leadership%20Guide%202016%20-%20v2.0.pdf
https://www.hrc.army.mil/Site/Protect/Assets/Directorate/OPMD/Leadership%20Guide%202016%20-%20v2.0.pdf
https://www.us.army.mil/suite/doc/49790551
https://www.us.army.mil/suite/doc/49252365
https://www.us.army.mil/suite/doc/49252365
https://www.usuhs.edu/pdc/army-cde-options
https://www.us.army.mil/suite/doc/49255712
https://armydentistry.army.mil/gde/Blackboard%20Access.pdf
https://armydentistry.army.mil/gde/Blackboard%20Access.pdf
https://www.usuhs.edu/pdc/airforce-cde-options
http://www.wrnmmc.capmed.mil/ResearchEducation/NPDS/SitePages/EducationalResources.aspx
https://www.hrc.army.mil/Milper/16-342
https://www.hrc.army.mil/Milper/16-342
https://www.hrc.army.mil/TAGD/Officer%20and%20WO%20Selections%20and%20Promotions
https://www.hrc.army.mil/TAGD/Officer%20and%20WO%20Selections%20and%20Promotions
https://www.hrc.army.mil/Default.aspx?ID=5527
https://www.hrc.army.mil/content/17514
https://www.us.army.mil/suite/doc/48100659
https://www.us.army.mil/suite/doc/48100668
https://www.us.army.mil/suite/doc/48100662
https://www.us.army.mil/suite/doc/48100662
https://www.us.army.mil/suite/doc/49984141
https://www.us.army.mil/suite/doc/49984141
https://www.us.army.mil/suite/doc/49984147
https://www.us.army.mil/suite/doc/49984147
https://www.us.army.mil/suite/doc/49984143
https://www.us.army.mil/suite/doc/47980667
https://www.hrcapps.army.mil/portal/default.aspx?page=active.record.mbf
https://hr.mods.army.mil/SpecialPay/about/Index
https://www.hrc.army.mil/content/Broadening%20Opportunity%20Programs%20Building%20a%20cohort%20of%20leaders%20that%20allow%20the%20Army%20to%20succeed%20at%20all%20levels%20in%20all%20environments
https://www.hrc.army.mil/content/Broadening%20Opportunity%20Programs%20Building%20a%20cohort%20of%20leaders%20that%20allow%20the%20Army%20to%20succeed%20at%20all%20levels%20in%20all%20environments
http://www.benefits.va.gov/gibill/handouts_forms.asp
http://www.benefits.va.gov/gibill/handouts_forms.asp
http://www.benefits.va.gov/gibill/handouts_forms.asp
http://www.benefits.va.gov/gibill/handouts_forms.asp
https://www.us.army.mil/suite/doc/49984140
https://www.us.army.mil/suite/doc/49984139
mailto:usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil
https://www.facebook.com/armydentalcorpschief/?fref=ts
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The Army Dental Corp is planning on convening a supplemental selection panel to select individuals for the Oral and Maxillofa-
cial Surgery (OMS) Residency Programs in order to fill available training positions in the summer of 2019. The panel will con-
vene sometime in May 2018. This is a preliminary announcement to let interested Officers know that they should start collecting 
items needed for the selection panel. Look for a formal announcement in early April with an expected application deadline of late 
April. 
 
Interested Officer should start drafting, updating and collecting the following items: 
 
Memorandum of Intent 
Commander's Recommendation 
OMS Specialist Recommendation  
Optional 3rd Recommendation  
Officer Record Brief (ORB)  
Last 5 Officer Evaluation Reports (OERs) 
National Board Scores Part 1 and Part 2  
Dental School Rank and GPA  
National Board of Medical Examiners Composite Basic Science  
     Examination (NBME CBSE) Score 
 
In order to help Officers decide if they should apply, keep the following in mind: 
 
1. The Recommendation from an OMS Specialist should preferably come from a current OMS Program Director. The recommen-
dation should detail any time a potential candidate has spent at an Army OMS Program learning and understanding the full scope 
of the specialty, the program, and the scope of life as an Army OMS provider. 
2. Dental school GPA should be no less than 3.0 with 3.5 or higher being preferred. 
3. Class rank should be at least top half, with top third to top quarter being preferred. 
4. The NBME CBSE score should be at a minimum 50, with 55 or higher preferred. 
5. All candidates will have a telephonic interview prior to the convening date of the panel. 
 
These are not absolute criteria, but meeting or exceeding the points noted above will improve your chances of being selected. If 
you applied previously, some of the needed items may already be on hand at the Graduate Dental Education (GDE). Address 
questions to the following e-mail address:  usarmy.jbsa.medcom-ameddcs.list.dhet-dc-ameddcs@mail.mil 

Instruction is designed to develop student reasoning and decision-making ability, character, self-expression, and teamwork. The 
student must recognize a problem, determine the basic issues involved, obtain the necessary information for a solution, and under-
stand and properly apply principles. The student must also analyze problems based on available information and arrive at logical 
solutions or decisions with reasonable speed. The student must communicate reasoning and decisions with faculty both orally and 
in writing and know how to supervise and ensure proper execution. The student is educated in sound doctrine and procedures. De-
tailed instruction and memory work in skills and techniques that can be appropriately learned in the field are held to a minimum. 
Instruction is oriented primarily on developing logical, practical, and original reasoning ability in military problem solving rather 
than on the merits of any single solution. Particular attention is given to the development of intellectual honesty, integrity, and pro-
fessional values and standards.   

 
Read more guidance from MAJ Villacarlos by clicking HERE 

mailto:usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil
mailto:usarmy.jbsa.medcom-ameddcs.list.dhet-dc-ameddcs@mail.mil
https://www.us.army.mil/suite/doc/49996979
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On behalf of MG Tempel, Chief of the Army Dental Corps: 

Subject to Conference approval to attend, the Army Dental Corps will be participating in the World Military Dental Congress - 
Section of Defense Forces Dental Services Annual Congress in 2018, to be hosted in Buenos Aires, Argentina, 2-5 September 
2018.  One of the hallmarks of the SDFDS is a robust scientific program, with representatives from many countries presenting 
research and operational dentistry presentations to the congress attendees and how they support military dentistry.  This year, we 
will select two (2) junior officers to accompany the Dental Corps leadership team to make presentations at the scientific pro-
gram.  Both junior officers will also participate in all other social and professional development activities, with an overarching 
understanding that you are serving an ambassadorial role in mil-to-mil contact with international defense forces. This opportuni-
ty will be centrally-funded by the Office of the Chief, Dental Corps. 

The selection process to identify the two (2) junior officers (CPTs and MAJs, no MAJ(P)) will be competitive; officers must be 
a graduate of the AEGD-1 Year program and/or a graduate of an Army GDE residency program.   

Nomination process: 
1- Officers desiring to be considered to attend SDFDS 2018 in Spain will self-nominate to the Corps Chief's XO (LTC Brent
Gruver at brent.w.gruver.mil@mail.mil).
2- Officers will submit their ORB and a professional slide presentation (PowerPoint) that they would like to present to this inter-
national audience.
A board will be held to select the two participants.

Slide presentations may be of many flavors; there will be some very classical dental research presentations (benchtop and clini-
cal), and some that are geared toward military operational dentistry (forensics, research, missions, lessons learned from military 
operations, etc.)  You may submit either for consideration; if you choose classical dental specialty research, you should also dis-
cuss how this supports military dentistry. 

3-Presentations should be approximately 30 minutes in length; ideally, 20-25 minutes of presentation, allowing 5-10 minutes of
questions/discussion, works well for scheduling.
4-Officers selected to present at SDFDS 2018 will be expected to provide an abstract of their presentation, suitable for publica-
tion in the formal program which the SDFDS secretary will be compiling.
5-Officers must include a memorandum signed by their commander stating compliance with AR 600-8-2 and AR 600-9 along
with no other flags or pending adverse action.

Deadline for submission of presentations is 30 APR 2018 and officers selected to attend will be notified sometime after that date 
upon completion of the selection board. 

From Safety Stars to deploying and showcas-
ing MHS Genesis and Dentrix, a lot of 
changes and successes have come out of Re-
gional Dental Command—Pacific over the 
past few months.  Please take a moment to recognize some of the accomplishments occurring 
under the leadership of COL Mott and SGM Quaye by clicking HERE.  

The 502nd Forward Detachment (FWD DET) is currently deployed to Kuwait in support of Operation Spartan Shield with the primary mis-

sion is to provide emergency and essential dental care in order to maintain dental readiness for military members deployed to CENTCOM's 

area of responsibility (AOR). Take a moment to learn more by clicking HERE 

mailto:usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil
https://www.us.army.mil/suite/doc/49984282
https://www.us.army.mil/suite/doc/49989787


 

 

March 2018 

Vol. 2| No. 03 

 The Dental Corps Bulletin 

Army Dentis try

Bulletin POC: usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil 

LTC Kevin B. Parker currently serves as the Chief Dental Informatics Officer (CDIO) and the 

AEGD-12 pediatric dental mentor at the Dental Health Activity-JBLM, WA: Dental Health 

Command-Pacific. 

As the CDIO, LTC Parker provides council and oversight on change management, training, 

workflows, and technical solutions to improve the quality of health care.  Additionally, he func-

tions as a dental informatics/ pediatric dental subject matter expert on MHS GENESIS.  He is 

the chair of the Dental Policy Alignment and Integration Working Group that is tasked with 

leading a body of tri-service dental representatives in the development of standardized policies 

and workflows. This will be utilized across all dental facilities in the Department of Defense as 

they transition to the new digital health record.  He is also an active member of the DSIPT Tri-

Service Workflow Advisory Group (Dental TSWAG), AMEDD Clinical Informatics Steering 

Committee, MHS GENESIS Documentation Working Group, and Patient Engagement 

TSWAG.   

In 1997, Kevin received his Associates of Science de-

gree from Ricks College, Rexburg, ID.  He then transferred to Idaho State University, in 

Pocatello, ID, where he graduated with his Bachelor of Science degree in 1999.  He was 

commissioned as a Second Lieutenant and attended Oregon Health & Science University 

Dental School in Portland, Oregon, where he received his DMD degree in 2003.  His first 

duty station was at Pulaski Barracks, Germany where he completed a 1-year AEGD resi-

dency in 2004.  After graduation he was stationed with the 464th Medical Company, to 

include a year in Iraq during 2005.  He finished his time with the 464th as the platoon 

leader of the third platoon, aka “jump platoon”.  In 2009, he graduated from his pediatric 

dental residency from Baylor College of Dentistry, Dallas, Texas.  Upon completion of 

his residency he served as the Officer-In-Charge and Chief of Pediatric Dentistry of the Wiesbaden Dental Clinic, Wiesbaden, 

Germany.  While in Germany, he was the co-founder and past president of the Rhine Valley Dental Society, co-coordinator of the 

54th, 55th, and 56th Europe Regional Dental Command Garmisch Continuing Education Conference, Landstuhl DENTAC Patient 

Safety Officer, and TeamSTEPPS “train the trainer” instructor/organizer.   

In 2014, LTC Kevin Parker returned from Germany to attend the DOD Clinical Informatics Fellowship at Madigan Army Medi-

cal Center, JBLM.  LTC Parker was the second fellow to graduate from the sole military sponsored clinical informatics fellow-

ship and the only dentist to graduate from the program.  As part of the fellowship, he received his Master’s in Biomedical Infor-

matics - Clinical Track, from Oregon Health and Science University Dept. of Medical Informatics and Clinical Epidemiology. 

Additionally, LTC Parker is a graduate of the AMEDD Officer Basic and Advanced Course, Combat Casualty Care Course, ILE 

Common Core, and Level 1 Combatives.  He was selected to participate in the Junior Officer of the week in 2006.  He is a Diplo-

mate of the American Board of Pediatric Dentistry and a member of the College of Diplomates of the American Board of Pediat-

ric Dentistry, American Academy of Pediatric Dentistry, and Omicron Kappa Upsilon Na-

tional Dental Honor Society.   

LTC Parker enjoys spending time with his wife, Marnie, and their four children.  They enjoy 

travelling, cycling, dirt biking, camping, and hiking in the Pacific Northwest.  When recently 

asked if he would recommend to his son if he should become a dentist in the Army, he stated: 
“Absolutely, it has been an amazing experience that has allowed me to interact with some of 

the best people in the world and has provided challenging opportunities that could not be had 

otherwise.” 

mailto:usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil
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The Army Medical Department defines the Area of Concentration (AOC) 63B – Comprehensive Dentist as follows: Provides 
comprehensive oral health care to include the teaching of diagnostic/management skills; develops and executes treatment plans 
involving multiple dental specialties. Unique duty positions include: Comprehensive Dental Officer; Chief, General Dentistry 
Team; Program Director, Assistant Program Director, Training Officer, Advanced Education Program in General Dentistry; In-
structor, AMEDDC&S; Comprehensive Dentistry Consultant, OTSG; Unit Dental Surgeon; Clinic Chief.  Must complete ADA 
accredited AEGD (Comprehensive Dentistry) of at least 2 consecutive years duration and acceptable to TSG. The above de-
scription of the 63B AOC highlights the fact that Comprehensive Dentists must be diverse in all aspects of their military careers. 
The 63B must be a diversified clinician and a diversified leader. 

The 63B AOC desperately needs to increase its inventory. The Comprehensive Dentist inventory is at about 78% of the Objec-
tive Force Model. I encourage all 63Bs to do their part to promote our specialty. Mentor the young 63As in your clinics. The 
Army Dental Corps currently starts 20 residents a year among our three AEGD 2-Year Programs. We need to ensure that quali-
fied and motivated Officers are applying for this training. Again, I ask every 63B to do their part to grow the specialty. I hope to 
see plenty of applications for the 63B AOC this fall. 

To read more of COL Guevara’s reflection as the General Dentistry Consultant to the Army Surgeon General, click HERE.

Greetings from HRC, 

This month we wanted to take a moment to highlight the upcoming 2018 Talent Management Panel. Currently the panel is 
scheduled to meet in August to select the most qualified candidates to fill our 2019 positions.  HRC will publish a note to the 
field and begin accepting self-nominations in May. The current vacancy list is posted on the Dental Corps Branch HRC web 
page and will continue to  be updated as required. It is never too early to begin looking at the vacancy list and assembling your 
nomination, there are some excellent opportunities out there. 

Additionally, we have received some questions regarding the talent management process. If you have any questions about the 
selection process or order of merit lists please don't hesitate to contact COL Pannes. We are standing by to help you understand 
how the Dental Corps selects the right officer, for the right 63R position, at the right time. 

Finally, we would like to formally congratulate CPT Gilroy on his selection to serve as the Executive Fellow in the Office of the 
Corps Chief. 

Thank you for all you do! 

Your HRC Team 

This month, the COL Henson and MAJ Giesen had the great opportunity to visit Army dental clinics in Japan and Korea, in or-
der to provide a face-to-face corps update to those officers, as well as perform office calls with senior leaders in the region. Take 
a moment to learn more by clicking HERE 

Have you ever struggled to address who your Army is, what role it serves and other miscellaneous questions to family, friends 
or the civilian world.  Attached is a great "Army 101" for our personal knowledge as well as engagements within 
and outside of Army Medicine.  To view it, click HERE. 

How does the Army as an institution learn, grow, and fix problems that are identified in operational units? Take a moment to review the lat-
est publication by the Center for Army Lessons Learned by clicking HERE. 

mailto:usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil
https://www.us.army.mil/suite/doc/49989570
https://www.us.army.mil/suite/doc/49984145
https://www.us.army.mil/suite/doc/49984441
https://www.us.army.mil/suite/doc/49989577
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SGT Reychell Zuniga-Otoya was born in Guapiles, Costa Rica and was raised in Miami, Florida. On August 20th 2013, she entered 
Basic Training for the United States Army at Ft. Sill, Oklahoma. She then completed the Advanced Individual Training course as a 
68E, Dental Specialist course at Ft. Sam Houston, TX. In 2015 she attend the Army Preventive Dentistry where she earned her ASI 
as an X2 and graduated as the honor graduate of her class. SGT Zuniga’s first assignment was with the 673rd DC(AS) in Joint Base 
Lewis McChord. With this Unit she did a tour in Camp Buehring, Kuwait in 2015-2016 as a Dental Hygienist (X2), was the S3 
NCOIC and was a squad Leader. After that she went on to become the 65th Medical Brigades Command Teams Executive Assis-
tant. This is where she attended Basic Leadership course and was quickly promoted to the rank of Sergeant.  

Her current duty assignment is with the 618th DC(AS). She is now the Security Manager, a Squad Leader and the Unit Master Fit-
ness Trainer. Her extra duties include being a barracks manager for over 40 Soldiers and an EO representative. She previously 
served as practice manager of Carius Dental Clinic for the 618th DC(AS) where she ran a 79 chair dental clinic.  

SGT Zuniga-Otoya just earned the title of the Dental Health Command- Pacific Non Commissioned Officer of the year and will 
compete in the Regional Health Command- Pacific Best Warrior Competition in May.  

Highlights of SGT Zuniga-Otoyas career: 
Honor graduate of the Army Preventive Dentistry Course. 
673rd DC(AS) Soldier of the year (FY16) 
618th DCAS NCO of the year (FY18) 
Dental Health Command Pacific NCO of the year (FY18)  

She spends her free time working out, taking college courses and traveling many countries in Asia. SGT Zuniga-Otoya is an ex-
tremely dedicated NCO and always puts her Soldiers before herself. She is thrilled to be leading from the front and to always emu-
late the Warrior Ethos.  

BLUF: In accordance with (IAW) MEDCOM policy, individuals are not authorized to possess or transport Privately Owned Fire-
arms (POFs) in, or on MEDCOM facilities or properties.  Take a moment to review the policy by clicking HERE. 

This memo from the Army G-1 grants an exception to policy to AR 670-1, paragraph 3-7. This exception is applicable to the Reg-
ular Army, the Army National Guard/Army National Guard of the United States, and the U.S. Army Reserve. Effective immediate-
ly if Soldiers choose to wear a shoulder bag while in uniform, the bag must be black, or match one of the colors of the authorized 
camouflage patterns when wearing the Army Combat Uniform. See the memo for more information. 

If a bag, backpack does not meet one of the colors/patterns listed above it must be hand carried and cannot be carried over a shoul-
der or carried over both shoulders. 

To read the full list of acceptable colors, click HERE. 

Do you often find you have a difficult time delivering night guards because the occlusion is “off” or “too high”?  If you don’t send 
a bite registration to the ADL, you should.  This technique may make your next delivery a little faster with fewer adjustments. 
Take a moment to review the technique by clicking HERE 

mailto:usarmy.jbsa.medcom-ameddcs.mbx.dental-corps@mail.mil
https://www.us.army.mil/suite/doc/49984447
https://www.us.army.mil/suite/doc/49989861
https://www.us.army.mil/suite/doc/49989855

